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Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Ningbo Sincere Leisure Products Co., Ltd. was located at Building 4, No.518 Xinmei Road, High-tech Zone, Ningbo City,

and focused on manufacturing plastic electric toy. The main processes were mixing, injection molding, assembling, packing.
The business No. was 9133021270488894 1R, and it was founded on Aug 18, 1998. There were 50 employees in the factory
during the audit. Based on attendance records provided by the factory from Jun 1, 2020 to the audit day, all production workers
except injection molding workers worked in one shift: 08:00-11:30, 12:00-16:30, injection molding workers worked in two shifts:
08:00-20:00, 20:00-08:00, with one hour rest. All workers would also overwork 8 hours on Saturday when busy. Factory ensured
all workers rest on Sundays. The factory supported the right to resting breaks including short breaks during working hours, meal
break and night rest. The working time of workers was recorded by face swiping attendance machine. The wage was paid at the
15th of following month by cash. All workers were paid by hourly rated, and 150%, 200% of normal wages for overtime working
on weekdays and weekends. During the audit, the factory management was cooperated, and most interviewees reported that
they were satisfied with management and working condition.

Remark: The audited factory rented one 1-storey partial 2-storey building used as office, workshop and warehouse, and
provided leasing contract and business license for review, this audit only covered above rent areas.
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Site Details

Site : Site 1

GICS Classification

Sector : Consumer Staples

Industry Group : Household & Personal Products
GS1 Classifications

N.A.

Site amfori ID : 156-010272-001
Industry : Personal Products
Sub Industry : Personal Products

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

50 Workers
2010 Monthly
2610 Monthly
2347 Monthly
5 Workers

15 Workers
35 Workers
15 Workers
35 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
4 Workers
0 Workers
0 Workers
13 Workers
32 Workers
0 Workers
0 Workers
15 Workers
35 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
4 Workers
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Findings

PA1: Social Management System

1.1 Finding: The main auditee partially respected this principle because based on amfori BSCI COC and local law requirements,
the auditee had established social compliance management system, and adequate manpower was organized to implement the
system. They had conducted internal social assessment and management review with records. However, the auditee could not
fulfill the requirements of the management system such as overtime hours exceeded legal limit.
WEHRZS EETIZAN, RS Eamfori BSCHT /SN St #MERMWER FRY THARREEERAERR, HAEARTE
BN GRBITZARINE, T #1177 ASMEZNESETHEHRETIER. BEREREEZASETENSEREARNER,
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1.4 Finding: The main auditee partially respected this principle because the auditee had established the procedure of capacity
planning. But the monthly overtime in the previous months exceeded law required 36 hours. Confirmed by management
interview, it was noted that insufficient employees were in the production lines, so the workers were arranged to overtime work
for the orders.
WEHIZA B ETIZEN, WHEZARILT FRItINER, BESEAMNES, AV EiEE 736/, SEBER
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PA 2: Workers Involvement and Protection

2.2 Finding: The main auditee partially respected this principle because the factory had established the targets of social
responsibility according to amfori BSCI Code of Conduct, but the factory did not define the target time and the step-by-step
approach toward sustainable improvements such as approach for working hours issues.
WS B EFIZEN, T/ fkigamfori BSCIHTENEIE THAEFEBR, BREEWHE BIRHERIEKRINEZE LA
ZEATHINLE, NTERTF TR RERYIA R BATBY 5 .

PA 6: Decent Working Hours

6.2 Finding: The main auditee does not respect this principle because all sampled workers’ monthly overtime exceeded 36
hours. Based on attendance records from Jun 1, 2020 to Jun 28, 2021, all five sampled workers monthly OT working hours
exceeded 36 hours and the maximum overtime hours was 103 hours (63 hours overtime on weekday and 40 overtime hours in
weekend) happened in Aug, 2020.
WS (£rFE) KEEZEN, REZFEMETIANZARMYIEBE 7 36/)\8, RIF2020£6515FE2021468
280 MEE), PRASEIMET ARAMYIEEMET36/\EY, &AB MY EIJ 1038 (63/)\BYFBSANEERI40/ B B RN
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PA 7: Occupational Health and Safety

7.1 Finding: The main auditee partially respected this principle because the auditee collected occupational health and safety
regulations applicable for its activities and established relevant safety procedure. However, not all occupational health and
safety regulations were properly implemented, such as no occupational health examination was provided to employees engaged
in post with occupational disease hazards.
wWEZE (£78) BOEBZEN, REAZKEZAIRIWETRRRMEXIEREN, HEIBXNEZLER, BEHF
R RS Z2EMEFUERAIER, LI EZSG B AMEREBEFIH R TRHERIFERGE,
7.3 Finding: The main auditee does not respect this principle because the factory did not provide occupational health
examination for these workers who engaged in hazardous factors, e.g. crushing workers and mixing workers.
wEtzAs (£ REBZEREN, RERI &EERAEMEELFRRMN T ARMIRWERES, MR T AT
AO

7.6 Finding: The main auditee partially respects this principle because one mixing worker in the injection workshop did not wear
mask and earplug when working. One mold worker in the injection molding workshop did not wear labor protection shoe when
working.
wEZE (£r8) BoEREZEN, RRSFLEE BT ATEIERERMABEOSMERE, FEFE1BRATAL
TRERER BB S RE
7.7 Finding: The main auditee does not respect this principle because chemicals such as diluent in the workshop were not
provided with secondary containment and was not posted with chemical safety labels.
WEZARETZEYN, RRARFERNUF@AINEETZE _REE, W2 KEtFRRens,
7.25 Finding: The main auditee does not respect this principle because the main auditee did not conduct tests of occupational
disease hazard factors such as noise level and air quality in the workshop with occupational hazards.

wEZE (£78) RETFEREMN. I KARNEFEERLEERZNERH#TRIM=SRELN,
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PA 12: Protection of the Environment

12.2 Finding: The main auditee partially respected this principle because the factory did not monitor boundary noise and
exhaust gas.

FERERARDERIZEN, REZI RGN FIRENESBHRK.
12.3 Finding: The main auditee partially respected this principle because the main auditee had conducted EIA report, but the
factory did not provide the EIA approval or the acceptance approval from environment facility for review.

WEiZA (£778) SBEFZEN, T 8REFTHRE, EXRREEIFHIENFRREKIREHRES.
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